Equity, Diversity
& Inclusion Strategy




Ensuring people have fair and equitable access to
opportunities at all levels within the IGEM community

Promoting the power of diverse characteristics,
perspectives and experiences

Creating an inclusive culture that celebrates and embraces
differences in environments where people can be their
authentic selves



IGEM envisions a future where
energy professionals can fully express
their passions and potential in a
welcoming and inclusive environment
where diversity is celebrated and
where every individual is empowered

to excel.




e Addressing underrepresentation
e Improving education
e Creating a safe space

e Ensuring leaders are held accountable
for advancing EDI




e Sharing best practice to keep moving forward
e Increasing member engagement with EDI

e Use EDI as a platform to engage new members




ferences in environments where people can be their authentic selves

e Review and evolve HR policies and practices

e Being transparent about our plans and
report on progress

e Improving the way we measure and
monitor equity, diversity, and inclusion

e Appoint champions and be accountable
for delivery

”m'“""'ea.ding from the top, ensuring executive level
commitment and promotion of EDI
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